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Park Soo Jung
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« Tramed ol Mty
. Pofssana il il s

Ive tought how | can make company grow with employee's saistacton Because | thik the
Organzaon's growth wihout indidual’s ratificaion s mesringless. Consequently, | wart to make
‘ustomers’happiness by using my abity and efort. My expesiences and drive would be strong asset
for your cermpany -

1 woukd be happy 1o have cpportunty to explan how my abity and effort wil contrbute to your
‘comgany. If you have any question you can cal me 010-3822-8402. Thak you for your time and |
ook forward1o hearing you s00n.

Sroerely.»
Park So0 Jung

21

O Z=27% fh FEQIET HH X

Park Soo Jung

.
1. What makes you the best candidate for this position? What specific skills do you have? (focusing
on 293, Yol, ARLIAOINEY, T2)-174-

A person like me, who likes to work with others together, is suitable for Pfizer. Working on a team creates
amazing synergy. Because | think | have excellent communication skills that help with interpersonal
relationships and through this skill | appreciate others’ strengths and | try to learn them. And | also have a
strong passion for finding creative problem solution that make people satisfied. Through creative thoughts, |
will show you my excellence in clinical research. And | think a basic qualification for CRA provider of Pfizer is
to approach precise documentation.+

.

Z=2 ALY, O|O|X|, =X, olAl -170p (22 0| o|7|gj.;
| believe Pfizer has sizable percentage of the clinical frial field and is the number one in the industry not only in
Koreabut in the whole world. The image of this company is respensible and empathic enterprise because of
Pfizer's unique technology. | truly agree that. But forme, | also have an image of innovation for Pfizer's

acceptance of variety of chance’s even ifit would be challenging. | believe Pfizer is the real company that
always fry to satisfy well-being of human beings by working together. Pfizer’s business culture is a good fit for
me. ¢

.

B. Why did you apply for this position? Why should we hire you? [focusing on ZHal, A%z, €7,

21)-152p-
I have heard good things about your company, including its creative and potential image. | also experienced

Pfizer’s integrity from its per and social | was to find out how a company
could ir a by social i like and support such as
scholarship. As a member of a | received and service too, which is called R&D

university from Pfizer. | was very impressed with that it. | believe | am ready to return what | received from this
company by doing what | can do. | am a collaborative person and | always try to make creative problem
solutions. So, | applied this position to be the best CRA that provides collaborative attributes and concise
documentation.«
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Soo Jung Park U2 0|8 o
242-12 Haejeong:ro, Dobong-qu, Seoul ¥ F&
00000000@naver.com O|H|Y F4
010-0000-0000 HEE ¢

| applied for a CRA position, 2] 3 ¥ #] 41 I'm a current student with a
passion for precise and concise written communication skills. 71?1 %
3! £7] | want to get this chance to obtain further experience in the
field of clinical research. % o

Kookmin University @}iLo] &
Bachelor's Degree.
Major: Bio and
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X) Costco Korea K24 267 Q8A
Central Buying Team - QIEAI7|Y FH MR L5t &7 .
ying =718 #& d& =ote S T23[A| | Financial Accounting
EEXed Y RFA0| = =AY |Y AL ok *HIYZ [OFE! | Sales / Marketing
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